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Abstract

Aim and Introduction: One of the most important institutions in the modern world
is the field of education. Given the significance of teachers in shaping and
developing knowledge and skills, identifying the factors that contribute to their job
satisfaction is essential.

The aim of this research is to compare the levels of job satisfaction among teachers
and the factors influencing it, with a focus on gender differences.

Methodology: The data is derived from a cross-sectional survey conducted in
2023/2024 using a structured questionnaire. This questionnaire was initially
implemented in the field as a pretest study, during which the validity and reliability
of the concepts and variables were confirmed. The statistical population comprises
male and female teachers from all educational levels in Kalaleh. The sample size,
calculated using Cochran's formula, was 305 individuals. The sampling method
employed a combination of stratified multistage sampling and simple random
sampling. Initially, the total population of teachers was assessed, and the sample
size was determined in proportion to the number of teachers at each educational
level. A total of 165 primary school teachers, 70 middle school teachers, and 70
high school teachers were selected. Furthermore, the sample size was adjusted
based on the gender distribution of male and female teachers within each
educational level. Ultimately, the sample was randomly finalized according to the
number of teachers, categorized by both gender and educational level.

Findings: The relationship between age and job satisfaction among both genders
is significant at the 0.01 level. Among female teachers, this relationship is
negative, indicating that as their age increases, job satisfaction decreases. In
contrast, among male teachers, the relationship is positive, suggesting that as their
age increases, job satisfaction also increases. Additionally, the relationship
between education and job satisfaction is significant at the 0.05 level for female
teachers and at the 0.01 level for male teachers, indicating that as the education
level of teachers increases, their job satisfaction decreases.

The relationship between work experience and job satisfaction is significant at the
0.01 level for both genders. Among female teachers, this relationship is negative,
suggesting that as their work experience increases, their job satisfaction decreases.
In contrast, among male teachers, the relationship is positive, indicating that as
their work experience increases, their job satisfaction also rises.

The relationship between the number of children and job satisfaction is significant
at the 0.01 level for both genders. Among female teachers, this relationship is
positive, indicating that as the number of children increases, their job satisfaction
also rises. In contrast, among male teachers, the relationship is negative,
suggesting that as the number of children increases, their job satisfaction declines.
There is a positive relationship between in-service training, welfare services, and
job satisfaction among both female and male teachers, which is significant at the
0.01 level. As the levels of these two variables increase, job satisfaction also rises.
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The relationship between healthcare services and job satisfaction is significant at
the 0.01 level for male teachers and at the 0.05 level for female teachers. This
relationship is positive for both genders, indicating that as healthcare services for
teachers improve, their job satisfaction also rises.

Similarly, the relationship between financial services and job satisfaction is
significant at the 0.01 level for both genders. This relationship is positive,
indicating that as financial services for both female and male teachers increase,
their job satisfaction also rises.

Regarding the relationship between gender and job satisfaction, the results indicate
that female teachers report higher average job satisfaction than their male
counterparts. Additionally, married teachers exhibit greater job satisfaction on
average compared to single teachers. Finally, permanent teachers demonstrate
higher average job satisfaction than non-permanent teachers.

The results of the multivariate analysis indicated that work experience, age, in-
service training, and employment status had the most significant relationships with
job satisfaction among male teachers. In contrast, for female teachers, in-service
training, number of children, employment status, and welfare services exhibited
the strongest relationships with job satisfaction.

Discussion and Conclusion: Job satisfaction varies between women and men,
with women generally reporting higher levels of satisfaction. This discrepancy
may be attributed to the responsibilities associated with teaching and work hours,
which enable women to achieve a better balance between their professional and
personal lives. In contrast, for men, job satisfaction appears to be more closely tied
to income and the capacity to fulfill the family's economic needs. Among female
teachers, all independent variables, except for healthcare services, demonstrated a
relationship with job satisfaction. For male teachers, all four independent variables
were found to be related to job satisfaction.

To explain the limited significance of the healthcare variable for women, it can be
hypothesized that women may not perceive this factor as crucial to their job
satisfaction because they can rely on their spouses' health insurance. In fact,
increasing salaries and benefits, along with providing opportunities for
advancement, could significantly enhance job satisfaction.

In examining the individual characteristics of age, education, work experience,
marital status, number of children, and employment status in relation to job
satisfaction among teachers by gender, the research findings indicate that all these
variables are associated with job satisfaction. However, significant differences
exist in the direction of the relationship (positive or negative) between women and
men for certain variables.

For women, job satisfaction tends to decrease with age and work experience,
whereas for men, it generally increases. This trend may be attributed to the
diminishing presence of children at home as women grow older, resulting in fewer
household responsibilities and a decreased need to balance home and work
obligations. As a result, dissatisfaction with the work environment may increase
among women.

As men age and their children leave home, they often experience a decrease in
economic responsibilities related to parenting. Consequently, the demands of
teaching are not viewed as burdensome, despite potential physical fatigue, and
may lead to greater personal satisfaction.

Keywords: Job satisfaction, Teachers, In-service training, Survey.
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