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? Charismatic role modeling
% Tndivdualized consideration
" Inspirational motivation

2 Intellectual stimulation

13 Elkins & Keller
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! Feeling of energy at work

? Creativity

* Innovation

* Mediator

> Amabile

% Componential theory of creativity
" Transformational leadership
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3 Spreitzer , Sutcliffe, Dutton , Sonenshein & Grant
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! Coordination theory
% Quinn & Dutton
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% Exploratory factor analysis
7 Varimax rotation

¥ Construct validity

? Scree Plot
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! Podsakof, Mackenzie, Moorman, Scott & Fetter
2 Personal support

? Favourable role model

* High performance expectancies

> Vision articulation
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? Structure equation modeling
3SPSS (Statistical Package for Social Science)
* AMOS (Analysis of Moment Structure)
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! Tierney, Farmer & Graen



GO Bl 53 O Oud 5553 b (J9 (S s Al 53 (S5 elus! 48

Pl SUS 5y Jeow s, oS Sl Ul g 2les
S LS e S s e 12 LS L 55
25 SN Gl IS s S ot Ol S,
S Ll ol (P> /00) CuiS lslae b LS
Sleaaly piie IS 3 (6551 prler! 45 ol O
el G 5 NS b J s ) il s S
o5 S5 4 by e s bl slaasls ¥ USS )s

.C’.«!‘ oJ..fb 43‘)‘

NS 1 LS s S el s
gm SIS ol (P 4/0Y) (gylaliae 5 (S OLS S
G ) S s s b ST oSyl Lol 4y
Oy 0S8 BN (G s (6550 el
RRINPRNIPPIPRYA L) SFPRY T
O lsdedd plosl glaauly Osom 55 Jobos
e s Y sb 5l 5 S sl p s s
2 335 s 5 (S (Cmul saiS &1

o Jeod gy Gogb 5L 5 SN s S

NCEYSIRTICYSECI RO PRI SOV SIS VR P I S W B PR EN

PICIPRREICTA LY 6361 gelbwal Ibzo Bl sl OsSlbe L9 34 S yasio \[3‘:

- V/YY Ya/\V S s 5 el |

- ey /Y AVLVN S8 s e | Y

XYY TAr T Yv/¥ Vv P gy | T
#EP< /v

(V JS2) s (ossie S oL s okl dobas (55U 80151 ol s ¥ Joaa

Daneshvar (Raftar) / Education and Society / Shahed University / 17" Year / 2011 / No.45

L

RMSEA | CFI | NFI | AGFI | GFI | RMR | y* | R? ] SE B L younno )
VXY O | /] A — PSS
. V| +/444 +/44Y \ VYRV | 2/YYA
Yoe = i ol | ¥
OV AY] a/eY| 408 o
/ / / /040 S5 s s
*E P<a/y

e 6N 4 by gl gl el ¥ S

45

=

o a)u//\ﬂw\/PA-\A’JAJL«/Muamb/fwl}\;ﬁ;/)u’J)}th&A);i —wlﬁutﬁbz}l



Daneshvar (Raftar) / Education and Society / Shahed University / 17" Year / 2011 / No.45

*

=

fo a)la..':://\‘\ml/(,.am dl.-ﬂ/Mua&ﬁ‘:/fu?‘)%j/)@))}zb&ujk AL;J.GMLLR:LAJA

Olon g olal Ly

L Ladlowdl (il adls Lise culd, 5 cuts Catls
Pl e ble 5 Slows SV 2
Ol s o 5 Ol s 3,5 Aal g5 S5 ,m 5 bLS
o8 g1 4 ol ) Lls & (G S el
Ll s (dps s 1y 03 o) b 5 st
AbLe 5 Gloms Ny IS 3T Gl s
r 3 5 QLSS 5 0l 4 o (A L) s
sazy i Flatie Cwp i b pke S (B
55 Ll pleial,y 5 Colda OLS S 4 ased Sl
3 el gl 5 5 il Gl s, el
s — (3 b Sl Sl e i Ol ipabl
Al (e 5015 5INI L 9) i pldl 5 4 )L
S 53 DU, 5351 ke I sl 15 p3Y
Slasets Kos Slaasle ol 3550 s o8l 5
adaly din 15 J 8 S b Sl gl ke
el L I 520 (5 0y ey 0l sy e
bl Oap 3 (935 HIKIG 55 )1 s 655
5 ol 1S e s Sl g esdle
s gorme dmy S (7 5 2L elid e
Sljlaw Olaal L of e 5 95 fmw o o S
9 A Gl Bl s Ol gen b
R T B e e
O ) s 035 o 55K Gu b 5 s e
255 OLS,IS a1y bLiS 5 (o551 pebert | B o0
S Jiie
2 48 aml Gilhae) (glo oy il § G 5o G
= HLS s (65 50 el (W Iyl Y ) IS
g gt QLSS I 5 oS mhaw g 08 sl
laal L (g5 2B o3l U 5 4l (pl
SlRdon (a3 ol goad V] o) 51 31
551 bl (WS gy 4B S e
25 =3NSl o9 2 ol S (SS Ol
85 | 2 ol oA b e 1S (sladasue

S5 pll Sl g ae 3 SO 93 4 WS s

v

G5 ATis 9 axy
ddzr 3 4l bl o hegi 4 b 4w
Ao b3 A Al (Y s Lol at) ¥ )
S—25 95 3 Ul e p ilae o b £ 1,5
ool 5 LS 58 g5 el s (J s
3 S adaly HLS 3 eI L 5LS s (g5,
it St s e bt By Bl sl ns
S S LS 53 55 el S 5 el S
L Do s e il 53 1) ldauly e
2,50 5 dd p pl &5 XS (e s la] LI s C NS
O SR [ WV TPR I PG S IV
3 g Ol3ls 5 4 a8 5 Oldiows glaadly 5 ol i
sl BB a8 [F-A] b 0] 55T 5 ol e
s Y] o N ] o1 5 oS 1*]
2 dm o DL (o (g gen VY] o)lS 5 55
L Joo0 g, adal) eed bl 53 JO) a0
Ol y 4 S8 U155 o0 IS 5o OLSLS (6551 Ll
St G ghane glaamasiin G b 515 J
1, OLS, 53 65 51 bl a0 355 5 25

iyl o e
Ol b5y sl O St sy 535l 4
295 i =SS, S Sy Gub 5 1 U
S A e 3 el S QLSS 4 s i
Sl 5 55Kl il Lad Slds ol o fege )
Sl b o ge ASL S a0 DLl Lol
el e 5ol Lol elaisl 5 g5,
Oaled (g LS 4 (sl glalad ;s oS
L)l 5 sl golslome & 55 (Gl 4 5L 8 s
Sl 456 5 bl 63151 5 sl 345 w5l
Ll ol 5l S vl 5 o5 4 bl
9 bl = o Ll p s ol 93 b
L AS s iy b ol s L el
plosl 53 &S e g8 S Jope 53 Nisd sLo)
Laobadl 805 L odlalas o Jalg, LS s das o0



G CaudMS 50 ST Ol 50 b (Jox (5 iy Al 53 (85 1 wlua! S

ol 3 Bl esls F5 S e bl 6 S
o 3 Lo sk s b ASl (5550 KL Ll
S 4t o 2) lad> o 93 D)o 4 s
Ll aor 4 5 Siagim slaaslidu 5l 45 goe
g3 Al s el s s (LS &) 5
SN IS 35 Geard 4 b us g
355 e Ol g oo sl ol )3 Bl e
o o gy 5 O 23 2,155 51 20 5,158
el ol Bl g O KEas3 55k 3 S sl
el & s gy e Bl e 50 &S
Glaa—uly o piin LS 3 CBMs (g5 ]
(L3 5 30) (plozxl Glasl ol K3 ,ls alols
Cte (o5 slazel 5 (Kaals 4 5L) 635 5
e =S5l p = S gl by
5o 1 Ll aseaide ol Kiags ol 32 RCERE
o ey dde S S aladi
A e tagn ol sl () p 0 el
S Pl s o il mdig)y 53 &S e 0
S5 ol 15 Gy SR S o5 52
o e UL TR UV R
S e by ety ol Ol o 5 50 208
glrail Gildas OS50 cd (g5l s
Loaasits Co g5 b L5 0 slo30l 6 ingsy opl
= ST ) Sy ) sla S
e SIS et Al S e P S Slaal
oy sl K asly) ( mmaseds LA 5 4 g
e RS ot al b (Al dgr (63 Shes
2 P s SlaS Ry g Sl e
56 b YL 5 (Sl Ol pde 5 Ol
Shs 3y5mn 53 03,55 gk B30l Glaogs (sl 2!

Al J e

! Common variance bias

aA

23 8550 plal aSal I3l 5 S LS 55 8 5L
mombes g mle BB L 5 pd ol Ll g s 5 L
S (63 K LSl 5o ) it LS gl
oS e LU 5 55 bl 48T 930 B 8315 5o
Gl 5 S i dil g e e JIS
15 255 6551 et QWS G b 511 (s ey
S5 el p93 3 SH A Cdr 55 o &
Filo s lacd B Sy by 4y by S
Rl St e g gl G s LS
5 ekl e &l ol LS Ll e 53 el
oy LI et g s LGBl Kl g o o S
ol lodd ws Ll el das Jawy 1y OLS! g,
Ol L et 5 g5 ol O S iag5 0k
YOS glalse 5o CdNS o) O Lo
9 b 5 S lacabes 5 mle Lo o) - 92
sl S )3 Il s mled Bl b peS
| slas SIS 51 aS Gl il cmie lea
O S L LRt o]
3 G292 S 4SS g dld 5 5 sl )2
5 S sy e )3 ol ply Ames AL Ol
Oy 45 cdS Bl sy onl A5
5 bR 3lwlad g Ceds b 1S e
QLS ,S j3 Su)m 9 blis plasl Coge Sla
b G b ) (SH e s B Gl 5 N s e
s Sl B S s Al 5 5 e
BIA S 5 SN sl Glp ) 5 e LS
P
5 =gy Chlgia # b 5l ey OG5
23 — sl gl 4 ul 3 p S
2 il o 5 S e e 5 (S S
Saim ol sl elad aSal Jyl a5
0313 Gy 4 god 09,5 (glodsl law g Ol G b
2 s 534S 5, e el 10T (ASle

Daneshvar (Raftar) / Education and Society / Shahed University / 17" Year / 2011 / No.45

L

=

o a)u//\ﬂm\/P.A-\.d’.lbdt.w/Muomb/fui?l}\;ﬁ;/)@))}iﬂ:s;ﬁ)}ﬁ —&ML’JAD}A



Daneshvar (Raftar) / Education and Society / Shahed University / 17" Year / 2011 / No.45

*

=

fo a)u//\qm‘/('.km dl.-ﬂ/Muaw‘:/fm?‘)ﬁﬁj/)té))}ﬁb&uj}é AL;;.LGMDLA}:

Olon g olal Ly

Associations.

[14]Atwater, L., & Carmeli , A. (2009). Leader —
member exchange , feelings of energy, and
involvement in creative work. The Leadership
Quarterly, 29, 264-275.

[15]Spreitzer, G., Sutcliffe, K., Dutton, I,
Sonenshein, S., & Grant, A.M. (2005). A socially
embeddeh model of thriving at work
Organization Science, 16 (5) , 537-549.

[16]Reis, H.T., & Gable , S.L. (2003). Toward a
positive  psychology of relationships. In
C.L.Keyes, & J. Haidt (Eds.) , Flourishing: The
positive person and the good life (PP. 129-159).
Washington, DC American Psychological

Association.
[17]Howell, JM., & Avolio , B.J. (1993).
Transformational leadership , transactional

leadership, locus of control , and support for
innovation. Journal of Applied Psychology, 78
(6), 891-902,

[18]Bass , B.M. (1985). Leadership and performance
beyond expectations. New York : The Free
Press.

[19]Jung, D.. (2001). Transformational and
transactional leadership and their effects on
creativity in groups. Creativity Research Journal,
13 (2), 185-195.

Ay g3y (WAY) L] lansy c (L B e e STV |

Jol ol ol pw e 4o )1y Limgh 5D (e

ol ol & Ll Jl) a8 YA il
(33l e VAAY

[21]Podsakof, P., Mackenzie, M., Moorman, R.H.,
Scott, B., &  Fetter, R.H. (1990).
Transformational leader behaviors and their
effects on followers trust in leader, satisfaction ,
and organizational citizenship  behaviors.
Leadership Quarterly, 1 (2) , 107-142.

Juas G185 (WM .z o G519 & «Sg ep 90 SSITY]

sleyld) L (Joo5 sy ) )3 Bio (o)l ouis

2 gl k> ye y> alis) ible ag 5 Slojlw S
(68, ygl>

&U‘

[IJAmabile, T.M. (1997). Motivating creativity in
organizations: on doing what you love and
loving what you do. California Management
Review , 40, 39-58.

[2]Amabile , T.M. (1983). The social psychology of
creativity. New York: Springer — Verlag.

[3]Amabile , T.M., Schatzel: E.A., Moneta, G.B., &
Kramer, S.J. (2004). Leader behaviors and the
work environement for creativity: perceived
leader support. Leadership Quarterly , 15, 15 -
32.

[5][4]Burns , J.M. (1978). Leadership. New York:
Harper & Row.

[6]Bass, B.M., & Avolio, B.J. (1995). MLQ:
Multifactor Leadership Questionnaire. 2™ ed.
Reedwood City. CA: Mind Garden.

[7]Bass , B.M. (1990 a) . Bass and Stogdill's
handbook of leadership : theory , research, and
managerial applications. 3™ ed. New York : The
Free Press.

[8]Bass, B.M. (1990b). From transactional to
transformational leadership: learning to share the
vision. Organizational Dynamics, 18(3) , 19-32.

[9]Bass, B.M. (1995). Transformational leadership.
Journal of Management Inquiry, 4(3), 293- 298.

[10]Elkins, T., & Keller, R.T. (2003). Leadership in
research and development orgarizations: a
literature review and conceplual framework.
Leadership Quarterly , 14, 587-606.

[11]Gumusluoglu , L., & Ilsev, A. (2009).
Transformational leadership , creativity, and
rganizational innovation. Journal of Business
Research, 62 , 461-473.

[12]Quinn, R.W., & Dutton, J.E. (2005).
coordinations as energy-in-conversation.
Academy of Management Review, 30 (1), 36-57.

[13]Quinn, R.W. (2007). Energizing others in work
connections. In J.E. Dutton, & B.R. Rogins
(Eds.), Exploring positive relationships at work:
Building a theoretical and research foundation
(PP. 73-90). Mahwah, NJ: Lawrence Erlbaum



G CaudMS 50 ST Ol 50 b (Jox (5 iy Al 53 (85 1 wlua! S

employee creativity: The relevance of traits and [23]Tierney, P., Farmer, S.M., & Graen, G.B.
relations. Personnel Psychology, 52, 591-620. (1999). An examination of leadership and

Daneshvar (Raftar) / Education and Society / Shahed University / 17" Year / 2011 / No.45

L

=

o a)L«.&//\QW\/PAmdL«/M W omb/f‘.&k‘}\;ﬁ;/)@))}xh&ib);i —wJ&ML'JbLa}J



